Spring 2026 Syllabus
PSY 244: Developmental Psychology: Infancy Through Childhood
Tuesdays & Thursdays 2:40 - 4:00PM
REDACTED

Professor: Dr. Meltem Yucel Email: yucel@msu.edu Office: REDACTED
Office Hours: Thur 10:00-11:00 AM








I have a question about the course. Grad TA: Jamie Shi
Email: shijiami@msu.edu
Zoom:
Meeting ID: REDACTED
Passcode: REDACTED
Office Hours: Fri 9:30-10:30 AM
UA: Abby Brooke
Email: brookeab@msu.edu
UA: Evan Brosky
Email: broskyev@msu.edu
UA: Jayden King
Email: kingjayd@msu.edu
UA: Xuan Wang
Email: wangxu42@msu.edu

Who should I ask?
1. The best option is to come to office hours with the professor or the TAs. We have office hours scheduled at various times to accommodate everyone’s schedules (see the list above). We are also happy to talk for a few minutes after the end of each class.
2. The next best option is the course contact form (details below). The form routes your message to the right person to handle it with the information we need to respond effectively.
3. If you have a confidential question that you are not comfortable submitting through the contact form, you can email the professor or graduate TA directly.
We will respond within 2 business days. Contacts after 4 PM Friday will be answered on Monday at the earliest.
Course Contact Form: REDACTED
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 Course Overview

Course Objectives:
Humans are children for longer than any other species on the planet. We’re born especially helpless and dependent on others. We start unable to walk, talk, or even grasp objects. Yet, somehow, we become people who invent things like airplanes or democracy. In  this class, we will consider what happens to our minds throughout development. We will focus on infancy and early childhood.

We will answer questions such as:
· What is the experience of a baby?
· Do they experience their environment as “one great blooming, buzzing confusion” as William James proposed? Or do they come to the world with knowledge that gives structure to their experience?
· How do children become experts in their language?
· How are the minds of children and infants similar to adults, and how are they different?

You will learn about the different ways that scholars have approached these questions, and will think through them yourself. This is not an easy task, and that is okay.

Course Materials:
We will mainly rely on the textbook, How Children Develop (5th, 6th, or 7th edition). You will need the textbook for exams, which ask about content in the textbook. The text also expands upon concepts discussed in lecture, so it will be a useful study guide.
Some concepts on exams will come directly from the textbook.

Additionally, we will use other theoretical works and articles, and even podcasts. Aside from the textbook, all materials will be posted on D2L.

Course Webpage: D2L
The course webpage is located on D2L (https://d2l.msu.edu/).    I will post slides after class.


2


Drop-in Office Hours:
The course TA and I will have weekly drop-in office hours (except when noted on D2L), where we are happy to talk with you. They are noted at the top of the syllabus. You can come to ask a single question or stay to discuss something in depth (even if it’s about personality or psychology or your future more generally); this time is dedicated to your learning.

My office hours will be in person, whereas your TA’s will be on Zoom.
Note that this is the only time during the week that we will be  able to meet with students. 
Going to drop-in office hours is an awesome opportunity to meet scientists and pick their brain about questions you have regarding this course, science in general, or what it’s like to earn a PhD in psychology (if that’s something that interests you). If you’re looking to go to grad school, and would like a letter of rec, I’d suggest attending my drop-in hours throughout the semester so I can get to know you.


Class Structure:
Each class will have approximately the same structure (with minor changes as needed):
1-3 min	Announcements & Attendance25 min	Lecture

10 min	Break
25 min	Lecture
10 min	Quiz
5 min	Final Remarks
	

The course has 3 graded components, each aimed at enhancing your learning and fostering critical thinking and reflection.

These components are:
A. Attendance
B. Quizzes x 18
C. Exams x 4

Here’s more information about each component:
A. Attendance
I will be teaching concepts that aren’t always covered by the textbook. Therefore, attendance and participation is required. 

Beginning with the second lecture, attendance will be taken in the first 1-3 minutes of class.

I understand that you may not be able to attend every class. Missing a class will likely not preclude you from doing well in the course, but it will pose a problem if you persistently miss classes.

You will receive 1 point for attending each meeting. For full credit for the course you need to attend 15 of the 19 meetings (Excluding review sessions). 15 is less than the number of meetings, which means that you can miss some meetings for any reason without any penalty (see the section on Quizzes). You do not need to explain your absence. Like really. You can just not show up and I won’t say anything.

Class surveys (Extra Credit): There are also several additional class activities that are worth points. There will be two class surveys. It is worth 2 points each. A link will be posted to D2L. If you do not complete this assignment by the due date, you can complete it within 24 hours of the deadline for 1 point. After this, completing the survey is worth 0 points.

Longitudinal Study Participation (Extra Credit): see next page.
Course Components
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Longitudinal Study Participation (Extra Credit): Did you know that people experience some of the most dramatic and important psychological changes during their college-age years? We’d love to have you contribute to this 15-wave longitudinal study of psychological development.
You be given ~.27 points for each survey (totaling 4 points overall) AND a personalized report at the end of the semester to see how you’ve changed! More details will be posted on D2L.
B. Quizzes — In-Person:
Beginning with the third lecture, brief quizzes will be administered during class.

There will be 18 quizzes in total; your lowest 5 scores will be dropped. Only the best 13 count toward your quiz grade.

Make-ups are not offered for missed quizzes. If you are ill or have a conflict, the missed quiz will count as one of your dropped     scores.

C. Exams — In-Person:
This course will have 3 “midterm” exams + 1 “final” exam.
In essence, you’ll actually be taking four equivalent exams throughout the course, each worth 30 points. Your  lowest-scoring exam will be dropped from your grade.

Exams will consist of multiple choice questions. All exams are in person during class periods.
The exams are not [that] cumulative, meaning each exam will focus on the material since the previous exam. But they are kind of cumulative, in that we will reference things from previous sections (for example, you’ll need to draw on principles from the first week to understand and answer questions throughout the entire course).

Grading
	
	Due Date
	Points

	Attendance & Participation
	
	

	· Attending 14 lectures min (out of 18)
	Each class
	14

	· Highest scoring 13 Quizzes (out of 18)
	Each class
	26

	· Extra Credit: Class survey #1
	January 22
	2

	· Extra Credit: Class survey #2
	March 19
	2

	· Extra Credit: Longitudinal Study
	TBA
	4

	Total Attendance & Participation
	
	48

	
	
	

	In-Person Exams
	
	

	· Exam 1 (in class)
	February 5
	30

	· Exam 2 (in class)
	March 10
	30

	· Exam 3 (in class)
	March 31
	30

	· Exam 4 (during finals week)
	April 30
	30

	Total Exams (after dropping lowest 1)
	
	90

	
	
	

	Maximum Points Possible
	
	138


Distribution of Points for GradesTotal Points
Grade
119+
4.0
110+
3.5
104+
3.0
97+
2.5
91+
2.0
84+
1.5
78+
1.0
< 78
0.0


Aim for this
Be happy with this
Try to avoid this Please not this

Note: There will be no “rounding up” because all of these values are already rounded up. If you are writing an email asking me to round up or boost your grade, please know that the answer is always the same. There are no exceptions.
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Course Calendar
Disclaimer: Below is a general indication of when we will cover the topics in the course. However, Dr. Yucel reserves the right to adjust this schedule according to the pace of the course and the needs of the students.

	
Week
	
Date
	
Topics
	Readings & Assignments due (Finish before class, unless noted)

	1
	01/13
	Syllabus, Expectations, Themes
	· Syllabus

	
	01/15
	Phylogeny
	· Herrmann et al. 2007

	
2
	
01/20
	Human Evolution
** In-class quizzes start **
** Attendance start **
	
· Gibbons 2008

	
	01/22
	Research Methods
	· Complete class survey #1
· Chapter 1

	
3
	
01/27
	
Foundational Theories
	· Chapter 4 pages 124 - 136
· Huitt & Hummel 2003

	
	01/29
	Post-Piagetian Theories
	· Chapter 4 pages 136 - 163

	4
	02/03
	TA: Review & Discussion
	· Submit questions by 02/02

	
	02/05
	Exam 1 — in class
	

	5
	02/10
	Fetal Development
	· Chapter 2

	
	02/12
	Infant Sensation & Perception
	· Chapter 5

	6
	02/17
	Infant Social Cognition
	· Chapter 5

	
	02/19
	Minds & Beliefs
	· Chapter 7

	7
	02/23
	Causality
	· Goddu & Gopnik 2024

	
	
02/26
	
TA: Review & Discussion
	· Submit questions by 02/25
· Instructor is at a conference

	8
	
	Spring Break
	

	
	03/09
	Last day to drop w/ no grade
	

	9
	03/10
	Exam 2 — in class
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Course Calendar
Disclaimer: Below is a general indication of when we will cover the topics in the course. However, Dr. Yucel reserves the right to adjust this schedule according to the pace of the course and the needs of the students.

	
Week
	
Date
	
Topics
	Readings & Assignments due (Finish before class)

	
	03/12
	Language I
	· Chapter 6

	10
	03/17
	Language II
	· Chapter 6

	
	
03/19
	
Teaching & Learning
	
· Complete class survey #2 
· Chapter 9

	
11
	
03/24
	
Play
	· NYT “Can a Playground Be Too Safe?”

	
	03/26
	TA: Review & Discussion
	· Submit questions by 03/25

	12
	03/31
	Exam 3 — in class
	

	
	04/02
	Emotional Development
	· Chapter 10

	13
	04/07
	Moral Development
	· Chapter 14

	
	
04/09
	NO CLASS: Instructor is at a conference
	Listen to “Varieties of Childhood” podcast by Many Minds

	14
	04/14
	Prosociality & Cooperation
	

	
	04/16
	NO CLASS: Instructor is away for a talk
	Watch Video:  Rising in the Forest, by Gul Deniz Salali

	15
	04/21
	Friendship & Peer Groups
	· Chapter 13

	
	04/23
	TA: Review & Discussion
	· Submit questions by 04/22

	
16
	
4/30
	
Exam 4
3:00PM - 5:00PM at Holden Hall G8
	



Academic Integrity:
Dishonesty, in any form, will not be tolerated. Any student caught cheating or plagiarizing or using AI engines will receive a zero for the assessment, a zero for the course, and be reported to the University. This includes sharing answers in any form via group messaging applications like GroupMe.

The Spartan Code of Honor states,
"As a Spartan, I will strive to uphold values of the highest ethical standard. I will practice honesty in my work, foster honesty in my peers, and take pride in knowing that honor is worth more than grades. I will carry these values beyond my time as a student at Michigan State University, continuing the endeavor to build personal integrity in all that I do."

In addition, Article 2.III.B.2 of the Student Rights and Responsibilities states,
"The student shares with the faculty the responsibility for maintaining the integrity of scholarship, grades, and professional standards."

The Psychology Department adheres to the policies on academic honesty as specified in General Student Regulations 1.0, Protection of Scholarship and Grades; the all-University Policy on Integrity of Scholarship and Grades; and Ordinance 17.00, Examinations. Make sure you are familiar with MSU definitions regarding academic dishonesty. Ignorance is not an excuse.

Use of generative AI / ChatGPT / LLMs is not tolerated and is  considered academic dishonesty.

Students who violate MSU academic integrity rules may receive a penalty grade, including a failing grade on the assignment or in the course; and may be reported to the Office of Academic Affairs and the Office of Student Affairs. See also the Academic Integrity webpage. Contact Dr. Yucel if you are unsure about the appropriateness of your course work. Or, for examples of what constitutes plagiarism, click here.
Course Policies
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Cheating:
As members of a learning community, students are expected to respect the intellectual property of course instructors. All course materials presented to students are the copyrighted property of the course instructor and are subject to the following conditions of use:
· Students may not post recordings or other course materials online or distribute them to anyone not enrolled in the class without the advance written permission of the course instructor and, if applicable, any students whose voice or image is included in the recordings.
· Commercialization of lecture notes and university-provided course materials is not permitted in this course.
· Any student violating the conditions described above may face academic disciplinary sanctions, including receiving a penalty grade in the course.
Make-up quizzes:
There are no make-up quizzes. If you are ill or have a conflict, the missed quiz will count as one of your dropped scores.

Make-up exams:
There are no make-up exams. If you are ill or have a conflict, the missed exam will count as one of your dropped scores.
Extra credit
Complete the two class surveys and participate in the  longitudinal study for 8 extra credit points total.
Academic Assistance:
This is a university, and you are expected to produce college level work. The university has resources to assist students, such as the Campus Tutorial Center, the Campus Writing Center, Adult Student Services, and more. A lot is expected of you, but the university wants to help you to produce your best work.

Content Warning:
We will discuss topics that can make people feel uncomfortable because of their own experiences with the topic, how the topic makes them feel about themselves, or because it contradicts how they have thought about the world.
Disruptive Behavior:
Article 2.III.B.4 of the Student Rights and Responsibilities (SRR) for students at MSU states:
"The student's behavior in the classroom shall be conducive to the teaching and learning process for all concerned."

Article 2.III.B.10 of the SRR states that
"The student and the faculty share the responsibility for maintaining professional relationships based on mutual trust and civility."

General Student Regulation 5.02 states:
"No student shall . . . interfere with the functions and services of the University (for example, but not limited to, classes . . .) such that the function or service is obstructed or disrupted. Students whose conduct adversely affects the learning environment in this classroom may be subject to disciplinary action.”
Disability Accommodations:
MSU is committed to providing equal opportunity for participation in all programs, services and activities. Requests for accommodations by persons with disabilities may be made by contacting the Resource Center for Persons with Disabilities at
517-884-RCPD or at rcpd.msu.edu.
Once your eligibility for an accommodation has been determined, you will be issued a verified individual services accommodation (“VISA”) form. Present this form to Dr. Yucel at the start of the term and/or two weeks prior to the accommodation date (test, project, etc) via REDACTED.
Requests received after this date will be honored whenever possible.

Limits to Confidentiality:
Please be aware that class materials are generally considered confidential pursuant to the University’s student policies. However, all University employees, including instructors, cannot maintain confidentiality when it conflicts with their responsibility to report certain issues based on external legal obligations or health and safety considerations of MSU community members and others.
Dr. Yucel must report the following information (including your name and the details of the disclosure) to the Office of Institutional Equity (and the MSU Police Department) if you share it with them:
· Suspected child abuse/neglect, even if this maltreatment happened when you were a child,
· Allegations of sexual assault or sexual harassment when they involve MSU students, faculty or staff, and
· Credible threats of harm to oneself or to others.
[image: ]The Office of Inclusion will reach out to you via a confidential email, to see if you would like to pursue legal action and to provide you with additional university resources. You have the right to choose whether you would like to utilize any of these services or even respond to the university’s email.

If you would like to talk about these events in a more confidential setting, you are encouraged to make an appointment with the MSU Counseling Center.

Five Tips for a Productive Class:
1) Put your cell phones away & take out or off your headphones.
2) Come to lectures.
3) Ask questions.
4) Be courteous of other people.
5) Wait for lecture to end before packing up your stuff to leave.
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